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resident Assails Executives For Buck-Passing; 
jompany Alone Responsible For “Band” System 





e YOU filled out your 
ea! 1S Better Job Ques- 

ire and returned it to 
te Union office? 

Union’s records indi- 
that many members 
we not yet taken this step 
mt is so essential to the 
Slection of their promo- 

rights. 

| The Better Job Question- 
taire, which becomes a per- 

mt part of your record 
the Union, is the very 
guarantee a member 
have that his seniority 
ad ability will earn him the 
momotion he is entitled to. 
p Union will vigorous- 
end the rights of every 
ber. It is up to every 
ber to help defend 
. If you haven’t yet 
RETURN YOUR QUES- 
INAIRE TODAY! 


5 


7 








Between 


Macy’s New York and 


\ Section 7.11. Promotions from 





Bb classification to 
of such job classi- 


Otion shall be given by the 
ance of any such promotion, 
. The action of the Em- 


ployer shall not be subject to arbitration. 





en Hearings On Contract Set For Sept. 18 


hearings on proposed 

ses in the contract will be 

Mion Tuesday evening, Septem- 

h, at the Union office, Com- 

e Chairman William Atkinson 
nounced. 

dhe ten man committee was cre- 

in July by the Local 1-S Ex- 

t Board for the purpose of 

ling the current contract and 


charged with the responsibil- 


ity for studying recommended 
changes and with bringing specific 
proposals to the attention of the 
executive body. 

To accomplish its purpose the 
Committee “has invited comments 
and suggestions. The open hear- 
ings will provide all members in 
good standing an opportunity to 
bring forward their ideas as to 
how the agreement might be fur- 


ther strengthened so as to provide 
greater security and better work- 
ing conditions. 

In addition to William Atkinson, 
its Chairman, there are on the 
Committee: Elvio Cotti, Agnes 
Wagner, Violet McMonagle, Al- 
phonso Ramsey, Jack Steinman, 
Morris Telzer, Hazel Horder, Max 
Wald and David Krakauer. 


Union Enforcement of Contract 
Produces Outstanding Results 


Despite clear directives to the 
contrary, there are individual 
Macy executives who continue to 
shift the responsibility to the Un- 
ion when a candidate is denied a 
better job through the operation of 
the company’s “band system.” 

The Union has been an interest- 
ed observer in the working of the 
system since it was put into opera- 
tion a little more than a year ago. 
During that period, Local 1-S has 
been guided solely by the terms of 
the contract, which provides that 
promotions shall be based on sen- 
iority and ability. 

Union attention has been focus- 
ed on the fact that the “band sys- 
tem” is the first attempt to intro- 
duce an orderly and uniform pro- 
cedure applying to promotions. 


Contract Safeguarded 
The officers of Local 1-S have, 


however, been keeping a careful 
check on the operation of the com- 
pany ’s system to insure against vio- 
lation of the contract. Since the 
Union has the contractual right 
to challenge (though it cannot ar- 
bitrate) any promotions recom- 
mended by management, it has 
been able to achieve a rigid en- 
forcement of the agreement re- 
gardless of additional methods of 
screening used by the company. 
Best proof of this is offered by the 





acy Cafeteria: 


Victim or Accomplice of High Prices? See Page 4 


y Pandolfini buys the Macy cafeteria meal which was tested by 


af 


test was conducted in response to many criticisms and com- 


plaints about the employee's suleterta. For the results of the fir rst survey 


of its kind see the story on Page 4. 


fact that the Union has been re- 
sponsible for winning or approv- 
ing a total of 571 promotions in 
the January 10 to August 31 
period. 

President Kovenetsky, however, 
was bitter in his attack on some 
lower echelon executives who have 
succeeded in passing the buck to 
the Union when a not thoroughly 
qualified worker has been denied 
a promotion. 

He said, “There is nothing that 
can morally or contractually just- 
ify the unwillingness of certain ex- 
ecutives to assume responsibility 
for company actions. 

‘Band System’ Unilateral 

“The ‘band system’ was intro- 
duced by the company, without the 
consent of the Union. When a 
worker is denied a promotion be- 
yond his next ‘band’ he must not 
be told that such a denial is agreed 
to by Local 1-S. 

“Under the terms of the contract 

(Continued on Page 2) 


A NEW HOME 
BY DECEMBER 


Long months of fruitless search- 
ing and hard bargaining have fin- 
ally ended with the renting of a 
new Union headquarters at 27th 
Street and Seventh Avenue. 

Following renovations, the 
premises will provide a comfort- 
able meeting place for approxi- 
mately 400 members at a time. In 
addition, there will be a wha 
and (for the first time) ad 
office space for the Local’s o pr 
and staff. 

President Sam Kovenetsky said, 
“The members have deserved clean 
and comfortable quarters since the 
time our Union was formed, Un- 
fortunately, it took the sale of the 
present building to dislodge us. | 
Although that building will soon ~ 
be torn down, I am certain that we 
will continue to see all the familiar 
faces. In addition, I am sure that 
many new people, when they dis- 
cover the comforts our new head- 
quarters will offer, will make the 
Union office their home away from 
home.” 


At normal walking speed, the 





new building is only about eight - 


minutes from Herald Square. 
Renovations are expected to be- 

gin immediately and it is 

that the building will be ready for 

occupancy before December Ist. 
The Executive Board 

the rental, on a ten year 

a ial meeting: 
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STORE NEWS| 
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PARKCHESTER 


I don’t think I’m taking an undue advantage 
of my position when I raise the following ques- 
tion: It was something of a shock to learn that 
there are many people on caution or warning 
because of repeated lateness. There are some 
among them who say, in effect, “So what, if 
management tries to do anything, the Union 
will protect me.” This attitude is bothering 
many people who rightly believe that it is up 
to each of us to reflect to the credit and advan- 

Georgine Staib tage of the Union, rather than use it as a 
crutch. We don’t believe that that kind of attitude makes it easier for any 
of us in the continuing fight for our rights and we hope that there will 
: be a change — not for the sake of the company, but for the sake of the 
| __ individuals themselves and for all of us . . . We were happy to learn 
that Mary Myers (P6) husband is returning to work after two and a 
half years of disability due to being hit by an automobile . . . Mary 
Purdy (P3) is engaged to be married. We all wish you all the happiness 

ou could wish for yourself, Mary . . . Ethel Fishman (P10) has realized 
: r fondest dream. A nice, new, shiny Buick. To coin a phrase — Happy 
' - Motoring, Ethel . . . Not that there was anything pressing, but everyone 
'__was asking for, and is glad our Administrator is back from vacation. 












JAMAICA 








Your Store Committee and Administrator 
won overtime payment for four stockmen. They 
had agreed to work and were later told that 
they weren’t needed. A grievance was proces- 
sed and payment won for two and half hours 
. ++ The ces Beach party was a huge success, 
despite the fact that it was pretty wet. Every- 
one had a wonderful time. Carl Cardinal (J1) 
recently apprehended a would-be rapist in Hol- 
lis. The suspect has a record of three previous 
arrests . . . The beautiful suntans that had . 
been sported by our brothers and sisters have practically disappeared 
already. We’re getting to look like our old familiar selves again. Too 
bad! . . . Manny Goodman (J6) is still in the hospital. How about 
everyone sending him a get-well card. We all really do hope he'll re- 
cover soon . . . Kay Hofestader (J5) was recently blessed with twin 
baby girls. We wish you two times the best of everything, Kay . . . Jean 
and Vince Leardi are the very proud parents of a baby boy . . . and 
Tony La Salvia, Jr. is bragging about how he just sired an eight pound 
chunk of-young manhood. Congratulations one and all . . . And now 
back to the search for more news .. . 





Vincent Moscato 


FLATBUSH 


With summer vacations over, everyone 1s 
back and planing for next year. To listen to 
the folks everyone had a lovely time . . . New 
Promotions: Mrs. Reiss (PT Shoes) to Child- 
ren’s Wear, Miss Cherkasky (Children’s) to 
Boy’s Clothing, Jean Fiore (Drugs) to Infant’s 
Wear, Claire Worbey (Curtains) to Children’s 
Wear, Miss Herman (Children’s) to the Ser- 
vice Desk) . . . Mrs. Weinstein (Children’s) 
is out ill... Welcome back to Mrs. Von Hol- 

Dave Markowitz zen after your illness . . . Reba Schwartz 
(Rugs) has damaged her leg badly enough to warrant the use of a cast. 
She is able to receive visitors — and all of us wish her a speedy recov- 
ery ... Mrs. Frazer’s (Furniture) daughter is getting married. Best of 
luck to all . . . My lovely “spy,” Mrs. Jacobs, should be back from va- 
cation by now. Also back is KayCogliastro and Inez Carpentier — who 
“made out” like crazy . . . Our condolences to Mrs. Cook (China) on 
the loss of her husband . . . Tom Farrelly (Furniture) wants to invite 
eevryone out to his new estate on the Island. Ask him for all directions 
— weekends only . . . Summer doldrums are behind us. We can expect 
that there will be lots more written grievances and that everyone will be 
on the alert for any and all violations of the contract. Let’s stay strong! ! 




















WHITE PLAINS 


We recently held our first Shop Steward 
meeting since last spring. Main topic of con- 
versation was the money received in the recent 
settling of inequalities. Some people received 
quite a raise in salary (which was not hard 
to take!) .. . Here’s a get-well wish from the 
whole gang for both Joe Travis and Bob Sla- 
vis, Both of them are in the hospital, and we 
hope that they will be out and back with us 
soon . . . Administrator Tony Puca gave me 
the good news recently. He is NOT going 





Jack Kenny 
back to Herald Square right away, as he had originally planned. | hope 


he stays with us for quite a while longer . . . We were all very sorry to 
hear that Mrs. Mary Nell Tarkington is leaving us for good. The Tark- 
ington’s are moving to Illinois. Mary Nell, a demonstrator, worked in 
marty of the other stores, and I’m sure they'll all be. sorry to hear of her 
leaving . . . There have been a few promotions in the store recently of 
part and full-timers through the seniority clause of our contract. I’m 
sure that the people who received these promotions realize that without 
the Union they may have been impossible . . . Now that the summer 
' season is over our business will start to pick up. It may also be that 

_ our executives will try to get eager. Stop them with a written grievance! 


After 16 We 


“If it weren’t for the Union I 
wouldn’t have a job today,” said 
Kurt Walther. Back from four mis- 
erable months of virtual imprison- 
ment on Ellis Island, Kurt knows 
he speaks the truth. For eighteen 
years he has been in and out of 
jobs because he has also been in 
and out of immigration courts and 
“the Island” many times. 

He is out and back at work this 
time almost entirely because of the 
efforts of Local 1-S. When his 
story and his plight became known, 
the Union called on Representa- 
tive Arthur G. Klein and acquaint- 
ed him with the facts. That consci- 
entious Congressman spared no ef- 
fort to defend his constituent and 
his principles. Kurt’s probationary 
release was won with the support 
of his Union. His permanent re- 
lease and citizenship may soon be 
won because Congressman Klein 
has introduced a Bill into the 
House of Representatives. 


Fled Nazis 


Kurt’s story begins back in the 
early days of Hitler Germany. He 
says, “I had always despised the 
Nazis, but when my friends and | 
were attacked because we dared 
smile at a Mutt and Jeff team of 
storm troopers as they passed, | 
made up my mind to escape.” 

Walther got out of Germany, but 
was without a passport. Official 
permission to leave was almost un- 
heard of, but most countries were 
granting asylum to political refu- 

ees, so he anticipated no difficulty. 

He finally made his way to the 
United States and landed in San 
Francisco in 1933. There ht found 
work and began to;settle down to 
the job of making a place for him- 
self in his new home. One year 
later, in 1934, San Francisco was 
the scene of the memorable general 
strike. Because he was working in 
a restaurant used by many of the 
strikers, Kurt was dragged in 
along with thousands of strikers 
rounded up in a series of raids. 

To his defense, and to the de- 
fense of the strikers, came the In. 
ternational Labor Defense, later to 
be described as a “left wing” or- 
ganization by the Attorney Gen- 
eral. 





Union Helps Member Win Releag 
eks on Ellis Island 







Vice President Elizabeth Hammond greets Kurt Walther on his releay, 
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Despite the fact that at that time 
Kurt could hardly speak any Eng- 
lish. he has been hounded and de- 
nied citizenship because of his “as- 
sociation” with the only group to 
come forward and offer him aid. 


Church Heads Help 

A deportation order for* “illegal 
entry” was placed against him in 
1935. At that time such outstand- 
ing leaders as Reverend John 
Haynes Holmes, Rabbi Stephen 
Wise and Arthur Garfield Hayes 
moved to his defense. 

In 1943 he was drafted into the 
U.S. Navy and served until 1945 
when he was honorably discharged 
with a 100% disability. 

In 1949 Kurt spent seven long 
months on Ellis Island, which he 
describes as a “hell hole,” “an 
American concentration camp” 
and “a disgrace to this country.” 
He was finally released on order 
of the courts which further direct- 
ed that he be granted a final hear- 
ing on his application for citizen- 
ship. 

Will Continue Fight 

He says, “At no time have | 
attempted to evade my responsi- 
bility. As a matter of fact, I have 













































Buck-Passing Assailed... 


(Continued from page 1) 
we have, and will continue to pro- 
tect the right to advancement. The 
Union cannot pick the better job 
a person can move into. The com- 
pany alone has imposed those re- 
strictions.” 

The ‘band’ system is based on a 
grouping of jobs by salary grades. 
There are seven grades in all, and 
company policy dictates that these 
grades must be passed through in 
consecutive order. Thus, a person 
just coming to work in the store 
would enter Group I. When he be- 
comes eligible for promotion and 
there are no more promotional op- 
portunities in the first grade, he 
would advance to Grade II, etc. 

Union records indicate that the 
most senior people are already, in 
the mdin, in the upper groups of 
theif division, so that the extra- 
contractual requirement has not 
seriously conflicted with the agree- 
ment between the Union and the 
company. 

Prior Favoritism 

Describing her attitude towards 
the “band system,” Vice President 
Elizabeth Hammond said, “If the 
company, the band system and the 
Union had all started their exist- 


ence on the very same day, it 
would be ideal. We would have all 
of the most senior people in Group 
VII and we would be able to go 
right down the line to the newest 
people who would all be in Grade 
I. However, before Local 1-S ar- 
rived to protect the rights and in- 
terests of the workers, there was 
a considerable amount of favorit- 
ism in promotions that had noth- 
ing to do with seniority. 

“It is therefore possible to find 
ten year people in Group VII and 
workers with fifteen years of ser- 
vice in Group VI. We were forced 
to accept the situation as we found 
it. The Union realizes that some 
people have been left in disad- 
vantageous positions in the “band 
system” as a result of that favorit- 
ism. In each of these cases, dis- 
cussions are being held with man- 
agement in an effort to right these 
wrongs.” 

In a word of caution to Shop 
Stewards and Floor Committee 
members, Vice President George 
Gurian said, “It would-be a grave 
disservice to the Union if we were 
to allow any executive to give the 
impression that we stand in the 
way of a qualified worker getting 










Congres 

taken the intiative at every _ “a 

of the way. I still hope to win m business 

fight for the right to stay in this TE 

country with my family. My bow theory | 

Kenneth and Eric, are eight ani™ consume 

six years old. They, and my wit, amongst 
are the real ‘victims of this unwar. . 

eee essentia! 

ranted hounding. of high 

Although the court had ordered as Bri 
a final hearing, the passage of the W 
McCarran Act last year gave th 
government a trump card. For mj “!0"8 | 
der the provisions of that law Kung national 
could be deported, without que industry 
tion, for his 1934 “association with the 
with the organization that was li i, Wh, 
er placed on the Attorney ae 
eral’s “subversive” list. ot ¥ 
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The Union has done all it Dallars | 
to protect Kurt’s job — at its fits. 
quest his place at the Superintenigg PT° ed 
ent’s desk in the Basement w W 
kept open pending this rele cess pre 
Congressman Klein, after a full inf the nec 
vestigation of all the facts, h least a | 
done whatever he could do — TI 

You can help by writing ™ silence 
YOUR Congressman and askiif agree w 
him to vote in favor of HR3MB pressma 
Let’s make sure this story has rollback 

tne! 

happy ending! el 
and the 

a better job when the exact opp 

site is true. It is our responsibil TI 

to make clear to every worker ™ 4 cau: 

every department that we will 0% strated 

everything in our power to OM way th, 

tinue to guarantee their right! “TT 

promotions as provided for int of | 

contract. 

“Any executive who tells a we rank ar 
er that we have joined with O@§ AFL hic 
company in restricting his right a storm 
advancement is telling an abso TI 
untruth. As a matter of fact, Clo. A 
interviewer is in receipt of a me se? 
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Office informing them that tha) said, on 
“band system” was instituted our nat 
the company alone. thead, 

Take Initiative . Ww 
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and members of the several “Ment of 
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Prices and Taxes 


| THERE IS ALWAYS THE DANGER that an editorial will 
mistaken for a sermon or a lecture. There is also the possibility 
readers become saturated with words of warning and pleas 
ition and simply turn their backs to them. - 

| THIS IS A RISK THAT MUST be taken in these troubled 
s. We do not feel that we can point too often to the fact that 
7 ople, by their silence, are unwittingly surrendering a vital 
of their democratic heritage. We feel that it is our duty to 
it from the housetops of all that we see. We feel that it is our 
tion to post the warnings when we glimpse storms ahead. 

' THE LOW AND MIDDLE INCOME groups of our nation are 
ng a bad beating these days. The dollar they earn is now worth 
gs than a half dollar. And with their declining purchasing power 
"Whey are suffering a falling standard of living as a direct result of 
‘Congressional unwillingness to legislate a real price control law. 
This is not an accident, but a calculated part of the government’s 

























is release, 









very St business philosophy! - 
1y in te THE GOVERNMENT’S TAX PROGRAM is based on the 
My bow theory that inflation can best be prevented by taxing away the 
eight aim consumer’s surplus dollars. While we all know that there are few 
my wil amongst us who have any dollars left over after providing for 
MS UNWa-E owentials, most people seem to accept as “inevitable” the coming 
of higher and higher taxes for all projects except such basic ones 
d ordered as low-cost housing, schools etc. We reject that theory! 
age of tl WE STILL MAINTAIN, AS WE. always have, that it is 
om wrong for any segment of ‘our population to grow rich out of 
+ law Kun national defense. We can find no justification for the giants of 
1out quel industry being allowed to fatten themselves at the trough filled 
sociation with the taxpayers’ money. Yet today that is just what is happen- 
at was ll ing. While the Congress works out tax increases that will soak the 
we lower income groups they ease the taxes on the upper brackets. 
While the low and middle groups are_to have their “surplus” 
all it dollars taxed away the corporations of our land report the biggest 
- at its is yt 
perinten profits in their history. oe , 
ment ¥ WE STILL BELIEVE, AS WE always have, that steeper ex- 
is rel cess profits taxes, minus the present loopholes, would provide all 
r a fullixf® the necessary revenue and would restore to the wage earner at 
facts, hai least a part of his lost purchasing power. 
| do — THE MOST FRIGHTENING THING, to us, is the deathly 
writing | silence which hangs over our land. We say, again, if you don’t 
ind asking agree with what is being done—SPEAK OUT! Write to your Con- 
f HRS%% pressman and tell him that you want a real price control law, with 
tory has rollbacks to June, 1950. Tell him that you cannot afford another 
income tax increase and that you want a reduction of income taxes 
and the passage of an excess profits tax. 
. 
Labor Unity 
poi THE PASSING OF THE UNITED Labor Policy Committee 
worker if 18a cause for real regret. In ias short lifetime it effectively demon- 
we will @% strated that unity of purpose and unity of action is still the only 
yer to ORM way that labor can make a place for itself in the political jungle. 
ir right IT SEEMS TO US THAT ONE of the reasons for the fail- 
| for a ure of the Committee is the fact that there was a serious lack of 
ells awott@m tank and file political action. This made it all too easy for the 
d with Of AFL hierarchy to make its decision to withdraw without provoking 
his right a storm of membership protest. 
on THE INTERESTS OF ALL WORKERS —whether they be 
bey a C10, AFL, Independent or unorganized—can best be served by 





/Mnity. We heartily agree with CIO President Philip Murray who 
"mid, on the dissolution of the ULPC, “. . 
Or nation and our labor movement must now and in the years 
thead, deal with a host of critical issues.” 

WE ALSO WARMLY ENDORSE HIS Labor Day message, 
im which he said, “Now, more than ever before, we must seek enact- 
Ment of a long-needed civil rights program. We must guard and 
mgthen our fundamental civil liberties. We must not lag in the 
of improving our social security and health standards. We 
t insist that Americans have decent homes at 
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all Americans 









t and , ' 
sel at ents they can afford ... The Taft-Hartley Act, that evil law which 
» the bolizes an outworn philosophy of ‘master and slave,’ must be 
| gu od ee led .< Bh 
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THIS IS A PROGRAM AROUND WHICH all of labor can 
must unite. For your own sake, give your full support to the 
1S Political Action program for progress. 








LETTERS 
to the 
EDITOR 











To the Editor: 

I hope you will excuse me for 
not writing sooner, as | was too 
sick at the time. I want to express 
my heartfelt thanks for the Health 
Plan which has been such a God- 
send to me in my present long ill- 
ness. Many thanks also for the 
nice gift I received from the Wel- 
fare Board. I am so thankful for 
everything that has been done for 
me. 

Sincerely yours, 


Edith Winter—P2 





To the Editor: 

I wish to take this opportunity 
of thanking the Health Plan of Lo- 
cal 1-S for their wonderful coop- 
eration I received during my hus- 
band’s recent illness. 

I particularly want to thank Mrs. 
Hammond for the replacement of 
blood given to my husband during 
his serious operation. It was ‘a 
great boost to my morale to real- 
ize what our Union, Local 1-S, is 
doing for its membership in times 
of great distress. 

Once more, my heartfelt thanks 
for a grand job well done. 

God bless you all. 

Sincerely, 
Eda Russotto—67 Dept. 





To the Editor: 

It has given me great pleasure 
to know that | have been so kind- 
ly remembered by Local 1-S dur- 
ing my recent illness, and I wish to 
express my thanks and apprecia- 
tion to the Union Welfare Board 
for the lovely card and gift, and 
also the check, which as you no 
doubt realize, was a great help at 
this time. 

What a wonderful feeling to 
know that our Union is with us at 
all times. 

Once again accept my sincere 
thanks and appreciation. 

Sincerely, 
Mary Loges—F8 
= 


Credit Union 
Anniversary 


With twelve full months of busi- 
ness operations behind it, the, Lo- 
cal 1-S Credit Union is able to of- 
fer dramatic and factual proof 
that it is meeting the needs of 
many Union members. 

At the end of its first year the 
Federally chartered Credit Union 
had made loans totalling $66,714. 
In that same period borrowers have 
repaid $33,049.19, which leaves 2 
loan balance still to be repaid of 
$33,664.81. 

Credit Union Treasurer Char- 
lotte Rothchild reports that as of 
August 31, 1951 there was $36,- 
522.69 deposited with the organi- 
zation and that income from inter- 
est on loans granted in the first 
twelve months amounted to 
$1576.66. 

The Directors of the Credit Un- 
ion are expected to declare a divi- 
dend by year’s end. 

The Credit Union, which is ac- 
tually a cooperative bank, is gov- 
erned by a majority vote of its 
members. All leading posts -are 
filled by election. 

The Credit Union is operated un- 
der rules and regulations of the 
U.S. Government and its books are 
audited regularly. 

Members of Local 1-S who wish 
to join the Credit Union, or who 
desire additional information, 
should come to the Union office, 


125 West 33rd St. 



































"Pop, couldn't you please do something good in Congress for a change?” 





BOARD VOTES SPECIAL SESSION 
FOR FULL CONTRACT STUDY 


At its August meeting, the Lo- 
cal 1-S Executive Board voted to 
call itself into special session to 
begin preparations for the Febru- 
ary re-opening of the contract. 


The motion, submitted by Max 
Wald, called attention to the fact 
that thorough study and planning 
is essential to the conduct of suc- 
cessful wage, hour and inequity 
talks. 


The special meeting will be held 
early in October. The date set will 
allow for a study of the findings 
of the open hearings on the con- 
tract which are to be held on Sep- 
tember 18. The Board will con- 
tinue to hold its regular meetings 
on the last Tuesday of each month. 


CIO Convention 


Elected as Local 1-S representa- 
tives to the New York State CIO 
Convention were: May Fisher, Pat 
Ryan, Sam Levine, Jerry Harte 
and Anthony Burns. Vice Presi- 
dent George Gurian is the perma- 
nent representative to the State 
body as the delegate of Local 1-S. 
President Sam Kovenetsky, who 
is also Vice Chairman and Direc- 
tor of Organization of the national 
CIO union, headed the delegation. 


The Convention, which was held 
in Lake Placid, met on September 
6, 7 and 8. The delegate’s report 
will be made to the Executive 
Board on September 25. 


The Trial Committee, which is 
hearing testimony on the charges 
brought aginst Vincent Moscato, 
Board member from Jamaica, an- 
nounced that they were preparing 
a summary of their investigation 
and would be prepared to submit 
their findings to the Executive 
Board at the end of this month. 


The Board voted a sum of $40,- 





FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Robert Silagi 
at the Union Office 
Every Wednesday 
5 to 7 PM 











000 for the renovation of the Un- 


ion’s new headquarters located at 
290 7th Avenue. 


ADDRESS UNKNOWN 


Health Plan mail addressed to 
the following mentbers has been 
returned by the Post Office for a 
better address. If your name ap- 
pears below, please phone or visit 
the Health Plan Consultant at the 
Union office. If any of these people 
work near you, please call their at- 
tention to this matter: 





Gale Antonas 

Jesse Brown Jr. 
Frederick R. Baker 
Maerita Bowers 
Irma Caldwell 
Donald R. Carlson 
Adolph Delano 
Agnes Dukes 

Jennie V. Gaglio 
Thomas E. Gomez 
Agnes L. Henenberg 
Richard G. Husch 
Louise Jones 
Nadine D. Jones 
Mark J. Katz 

Miz M. McCoy 
Marion Murray 

Ida Namlin 

Kittie B. Riley 
Pauline Sutovsky 
Elizabeth Siesen 
August R. Sarchiapone 
Lois Thomsen 
Calvin D. Vanmeter 
Evelyn M. Vaughan 
Connie Warren 


John J. Gillespie 





HEALTH PLAN NOTE " 


If you plan to take a leave of 
absence for more than 30 days or 


if you leave the store and wish t6 — 


continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-5 © 


Health Plan Consultant «_ the a 


Union office within 30 d 
the end of the month in eh 
leave the store. Protect pe 


— protect your family — protect 


your benefits. Be sure to com 
the Union office on time! 





‘Union Survey Shows That Low Quantity 


Outweighs Seemingly Lower Prices 
By DICK PASTOR - 


Because of persistent rumblings 

of discontent with the company’s 
~ eighth floor cafeteria, this reporter 
set out to learn whether or not the 
complaints were based on fact or 
fancy. 

For some time now, reports have 
been received at the Union office 
charging that the cafeteria is guilty 
of bad service, poor food, small 
‘servings and proportionately high 


. Since it was not possible to deal 
with all four of those points in the 
one survey at this time, we con- 
cerned ourselves only = the 
question of quantity and relative 
price. We a out to determine 
whether the company is the victim 
- or the accomplice of high prices. 

re was no more preparation 
for this study than the alerting of 
our photographer, the purchase of 
some containers and the obtaining 
of management consent for the tak- 
ym pictures on the premises. 
rothy Pandolfini aided the 
roject by going down the line and 
ying a luncheon that consisted 
of pineapple juice, leg of lamb, 
two pelts. bread and butter, 
apple pie and coffee. 
ortions Measured 
On the spot measures showed 
that the portion of juice was four 
_ ounces and that the coffee was a 
standard restaurant seven ounce 
cup. The solid foods were placed 
in containers marked with the let- 
ter “A” and were later taken back 
to the Union office, along with the 
next sampling for weighing. ° 
Our check was for 80 cents. If 
the same items had been bought a 
la carte instead of on the luncheon 


the bill would have added up to 
$1.16. 

Our next stop after leaving the 
eighth floor was a nearby restaur- 
ant which draws a large part of its 
noontime business from Macy 
workers. There we did our best to 
order a comparable meal, The only 
change was that we ordered fresh 
ham, because there was no leg of 
lamb on the menu. At “X” our 
meal cost us $1.35. 

Volume Compared 

On our return to the Union of- 
fice we established the following 
comparison: 

Macy’s 

1% oz. 

9 oz. (including 
bread stuffing served 
with the meat) 11 oz. 
JUICE 4 oz. 6 oz. 
PIE 6 oz. 7 oz. 
BREAD 2 oz. 3 02. 
Our figures showed us that while 
the price at “X” was 69% higher 
than those at the cafeteria, we re- 
ceived an average of 103.6% more 
food for our money. 

We found that “X” gave us nine 
and three quarter ounces more 
food and that more than one third 
of the larger quantity consisted of 
meat — the most expensive part 
of the menu, 

In order to learn what part of 
the price difference might have re- 
sulted from the difference between 
the price of ham and lamb, we 
checked with one of the largest 
meat wholesalers in the city of 
New York and were told that on 
the day of our survey leg of lamb 
was selling at 70 cents per pound, 
wholesale and the market price of 


a” 
5 oz. 


MEAT 
VEG. 


tia sot 


g Higher In Macy Cafete 


Total weight of the Macy meal 
was only 18!/, ounces without the 
seven of coffee and four of juice. 


hh 2 


Macy's cafeteria |'/, ounce por-» 
tion of meat had to be weighed 
on a sensitive postal scale. 


"X" provided 26 ounces of 
not including seven fluid ¢ 
of coffee and six of juice. 





fresh ham was 50 cents per pound. 

It took only elementary arith- 
metic to find that the company 
cafeteria was serving only 5.8 
cents worth of meat, while “X” 
was putting 16 cents worth on our 
plate. 

“X”’ gave us a full eleven ounces 
of vegetables, while we got a total 
of nine ounces of spinach, potatoes 
and bread stuffing on the eighth 
floor. 


Dollar Value 


Penny for penny, or dollar for 
dollar, we were forced to con- 
clude that we were getting more 
for our money on the outside than 
on the inside. Unfortunately, we 
were not in a position to determine 
the relative quality of the meals. 

We were able to make the fol- 
lowing general observations about 
the two places. Barring long lines 





Grievance Roundup: Variety of Gains 
Points to Overall Contract Strength 


Feuds between supervisors and 
Union members are nothing new, 
but the power of the Union is still 
something that is greeted with sur- 
prise by many of ase who had no 
previous direct contact with it. 

Take the case of Mark Katz, of 
Flatbush. Mark had been involved 
in a running battle with his sup- 
ervisor for quite a while. Some 
might concede that many of the 
executive’s criticism were valid, 
but all would agree that the com- 
pany representative by far exceed- 
ed his authority in the rough rid- 
ing that was given the Union 
membe 


r. 

Things reached the point, where, 
after a recent encounter with his 
boss, Mark stayed away from work 
for three days for “personal rea- 


sons.” During his absence his 
mother called the store nurse to 
report the reason for his staying 
away. The nurse casually asked if 
he would return, The answer was 
When he got back to work, the 
executive demanded to know what 
he was doing there. Said he under- 
stood Mark had resigned — and 
that whether he had or not he 
would now have to, since a replace- 
ment had already been hired. 
Under this pressure, Mark hand- 
ed in his resignation. BUT, Store 
Committee member Freda Pariser 
) heard the story and notified Ad- 
_ ministrator Jack Jampole immed- 
| jately. The case was brought be- 
fore management, and they had to 


admit that the supervisor was off 
base when he wrongly assumed 
that Mark had resigned. The exec- 
utive’s ultimatum of “resign or be 
fired” was slapped down, the resig- 
nation withdrawn and Mark re- 
turned to work — all on the same 
day! 
* ” . 

When an executive-in-training 
was brought into a basement de- 
partment it wasn’t news. When a 
Union member was flexed out be- 
cause of the newcomer’s presence, 
it was. The people of the depart- 
ment, and leaders of the Union 
demanded that either the Union 
member return to his department, 
or the executive-to-be leave it. The 
company couldn’t make up its 
mind, The Union then invoked 
the contract, and for the balance 
of the day a Union member did 
nothing but stand by the execu- 
tive’s side. 

The Union’s main argument is 
simply that a member must not 
be displaced by an executive in 
training. The company is studying 
the problem and preparing its an- 
swer. 

* * * 

Many reports indicate that con- 
scientious Shop Stewards and 
others have asked Executives to 
stop doing staff work, but that 
many of them continue to repeat 
this violation of the contract. 

Feeling is running high among 
the Stewards, and all others re- 
sponsible for enforcement of the 


contract that the time for polite re- 

quests has passed. NOW, when you 

have a grievance of this kind — 

or any other — write it up. That’s 

still the best guarantee of action! 
* e * 


For more years than most peo- 
ple would care to remember, it has 
been almost impossible to earn a 
promotion from a non-selling de- 
partment into a selling job. 

Now, after close to 21 years of 
Macy service, Joseph McGowan, a 
Receiving Stockman, is to become 
a salesman. 

Major problem for men and wo- 
men with long service is that al- 
most any move into the selling di- 
vision results in a lower rate of 
pay. One of the big responsibil- 
ities of the Union, therefore, is the 
search for a department that will 
both provide an opportunity for 
further advancement and, at the 
same time, will maintain a work- 
er’s earnings, 

In this case, Joe has moved in- 
to 160 Department (Paints). After 
six months in the selling division, 
and with his usually excellent re- 
view ratings, Joe can look forward 
to other promotions consistent 
with his considerable length of ser- 
vice. 

As a result of its persistent pres- 
sute in this direction the Union 
has won advancement opportunity 
for many members who would 
otherwise have been left with no 
place to go and little to look for- 
ward to. 


and their resultant delays, service 
in the company cafeteria is better 
than at “X.” The company guard 
rail assures that each person is 
waited on in turn. At “X” it was 
necessary to fight at every turn 
to avoid being pushed from the 
counter. 

The Macy Cafeteria caters to a 
daily average of 2800 people and 
responsible executives take consid- 
erable pride in the fact that they 
purchase prime foods each day to 
assure quality and freshness. We 
did not determine the purchasing 
policy of “X.” 

Accomplice 

Delays due to long lines on the 
eighth floor occur primarily on 
Thursdays, inventory days and 
during the late schedule Christmas 
period. This particular problem 
has been the topic of many discus- 
sions between leaders of Local 1-S 
and management. 

Based on this preliminary study 
we feel it safe to say that Macy’s 
cafeteria is more the accomplice 
than the victim of today’s high 
food costs. Future surveys will de- 
termine the justness of this con- 
clusion. 


UNION LIBRAR 
STILL GROWIN 


The record shows that as 
Local 1-S substation of the } 
York Public Library reached 
end of its first year, more & 
one thousand members had reg 
rotating collection of approxin 
ly three. hundred books and tha 
steady stream of new readers 
taking advantage of the se 
offered. 


The Library is kept up to 
by frequent replacements, inj 
ing best seller and the latest ¢ 
in fiction and non-fiction, 


The Library also offers a 
cial Request Service” designe 
satisfy extraordinary reading 
terests or needs. 


Library hours are from 11 
to 1 p.m. and 5 to 7 p.m. Mor 
through Friday. Fees are five of 
for the first week, ten cents? 
the second week and five cents 
day for each day after two 





PERSONALS 


FOR SALE—Plot, 60 x 100 in Flushing. Convienient to shopping 1 


transportation. 
FLushing 8-1898 evenings. 


Property entirely fenced and protected. 


Teleph 


A GIFT — To the family who can provide private yard and proper 


I offer a 
JErome 6-7232 evenings. 


pedigreed male cocker spaniel, 16 months old. Telephi 


WANTED — Three room apt. in modern house. If walk up, musi 
be above first floor. To $60. Business couple. Preferably near Flal 


Store. Phone Extension 203. 








MEDICAL PLAN — for the name and address of the docte 
nearest you CALL the Union Office — LA 4-9714 or Associate 
Physicians Medical Group — BU 8-4296 (Night or Day). 
plete schedule of fees available upon request. 

BLOOD BANK — If you need blood from the Blood Bank C. 
Elizabeth Hammond at the Union Office — LA 4-9714. 
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